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Abstract; With the progress of science and technology and the change of production mode, the
labor world has shifted from standard employment to a pattern of diversified labor forms.
Standard employment is the starting point of traditional labor law protection, which refers to the
full-time labor contract with the characteristics of subordination and continuity. Under the trend
of diversification of labor forms, non-standard employment with instability, weak subordination
and decentralization has sprung up like bamboo shoots, forming a strong impact on the traditional
labor law, which is manifested in the confusion of the scope of application of the labor law, the
damage of labor rights , and the lag of the adjustment mechanism of labor relations. In order to
meet the challenges of diversified labor forms, labor law urgently needs to carry out paradigm
reform, which requires the comprehensive use of logical deduction and pragmatic thinking in
methodology, strengthening the cooperation between labor legislation and labor justice in labor
relations governance mechanism, and emphasizing the coordination between state intervention and
social consultation. In terms of governance objectives, labor law needs to simultaneously promote
the protection of basic labor rights and the liberation of production efficiency.

Key Words: diversification of labor forms, non-standard employment, paradigm innovation,

fundamental rights at work
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